







































	Folie 1: Code of Conduct
	Folie 2: Preamble
	Folie 3: Scherzinger considers itself obliged to act in an economically, socially and environmentally responsible manner. The company strives to conduct its business competently founded on ethically moral grounds and to uphold fair competition in all mark
	Folie 4: We are constantly questioning existing solutions and developing new ideas for the benefit of our clients. For this purpose, we encourage constructive cooperation among our employees. Your interests and your demands of us are decisive for our work
	Folie 5: We expect of all of our employees that they always conduct themselves in accordance with the highest professional standards. If employees violate existing guidelines, regulations or policies in the course of their employment or through their cond
	Folie 6: We learn from mistakes and do not cover up misconduct. If employees report an actual or supposed instance of misconduct in good faith, we do not tolerate any attempts at intimidation or repression of the instance. For us, “in good faith” means th
	Folie 7: All business information of our partners and their business secrets are principally treated with sensitivity and confidentiality. Required documents are created, stored and, where applicable, returned or deleted appropriately at the end of the co
	Folie 8: We always act fairly and honestly towards our clients and business partners. We only enter business relations when these values are mutually maintained. We take the requests, needs and expectations of our clients and business partners into accoun
	Folie 9: Our employees do not request or accept any personal advantages from clients or suppliers which influence or could influence their own conduct regarding their employment with the company. If gifts are offered by third parties, acceptance of these 
	Folie 10: Gifts from us are likewise only permitted to be offered within the customary framework of the business relationship and in a materially appropriate scope. In such an instance, the recipient must not associate any obligation to this which would i
	Folie 11: We do not tolerate any form of corruption or bribery. We ensure through control mechninisms that bribery, theft, embezzlement, fraud, tax evasion or money laundering are prevented. Our employees are prohibited from accepting any favors or granti
	Folie 12: We handle all the personal data of our clients, business partners and employees with the greatest care.  Our employees also undertake to meet all data security measures suitable for the protection of our IT system against both internal and exter
	Folie 13: Protection of the environment and the climate is a very important concern of ours. Our employees are thus encouraged to treat all natural resources used by our company (e.g. energy, water, land) with care. Of our employees, we expect responsible
	Folie 14: We obligate our management to become familiar with and comply without exception to the laws, provisions and regulations relevant to their areas of accountability.   Our management, in particular, bears a considerable responsibility in the compli
	Folie 15: Similarly, the business practices of our business partners and their suppliers must take the applicable laws into account.  This particularly applies to imports, exports and domestic merchandise trade, technologies as well as services but also t
	Folie 16: We are committed to fair competition and adhere to the relevant laws and regulations. We refrain from arrangements regarding prices, conditions and strategies with competitors, suppliers, other businesses and distributors who impede fair competi
	Folie 17: Any form of discrimination is principally prohibited. This is regardless of whether is it based on nationality, ethnicity, age, gender, sexual orientation, marital status, pregnancy, disability or a religion or beliefs. Promotions and recruitmen
	Folie 18: We place great value on the fact that the manufactured products, the tools used and the intellectual property of the company are handled with care and responsibly. 
	Folie 19: We strictly reject any form of child or forced labor without exception and expect the same of our business partners. School-age children (younger than 16 years) are only permitted to be employed if the statutory provisions of the respective coun
	Folie 20: Scherzinger Pumpen GmbH & Co. KG obliges itself to undertake all necessary efforts to fulfill the principles and values described in this Code of Conduct:  Furtwangen, October 9, 2020   Matthias Derse – Managing Director/CEO

